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Magellan’s Gender Pay Gap Data 
Magellan's gender pay gap is largely driven by more 
males in senior higher paid roles across the business. The 
change in the WGEA reporting for 2024 to now include 
the compensation data for the CEO and Heads of 
Business has impacted the gender pay gap data as for 
2024 there were more males than females in these roles. 

Magellan continues to have a relatively even split of 
females to males across the business, there are a higher 
proportion of males in senior higher paid roles within the 
business, whereas a higher proportion of our females are 
often at a more junior stage of their career or are in 
support roles which are generally paid at a lower rate. 

Magellan is committed to maintaining pay equity for like 
roles and performance. We continue to monitor and 
review our people processes to ensure that there is no 
bias in how we pay our people and to ensure we have 
pay equity in like- for-like roles regardless of gender 
identity. 

In addition, we are committed to continuing to provide 
our employees access to the policies and tools that will 
enable them to be successful within Magellan while 
balancing their external responsibilities. This includes: 

• Hybrid and Flexible Working: We are committed to 
hybrid working for the long term. That means that 
some people balance time spent working in the office 
and remotely. All of our staff are empowered to work 
together flexibly in a way that works for their team, 
whilst taking advantage of the benefits of coming 
together in person 

• Parental Leave: We are committed to providing a 
flexible and friendly work environment. We recognise 
the importance of family friendly working conditions 
and offer a range of initiatives to support our 
employees before and after the birth/adoption of a 
child. Our aim is to reduce the impediments parents 
face in returning to work and give employees the 
flexibility to choose the arrangements which best suit 
their circumstances. We provide our Primary Carers of 
up to 18 weeks of full paid leave (or 36 weeks half paid 
leave) with superannuation being paid on both the 
paid and unpaid parental leave. We also provide a 
range of return-to-work initiatives to support them. 

Our people are our key to our success, and it is important 
that we have a culture that values the significant 
contribution that our people make regardless of gender. 
We are committed to championing diversity, including 
continuing to reduce the gender pay gap. In 2023, we 
introduced equity plans for all our people so that they 
could have ownership in Magellan regardless of their role. 


